
10.10  LACTATION SUPPORT PROGRAM  
In recognition of the well documented health advantages of breastfeeding for infants and 
mothers, Waupaca County supports an employee’s decision to breastfeed and is committed to 
enabling employees to maintain the breast feeding relationship when an employee returns to 
work.  
 

a) In compliance with the FLSA, 29 U.S.C. §207(r)(1) Waupaca County will provide support 
and reasonable break time to employees needing to express milk for breast feeding for 
up to one year after the child’s birth.  The arrangements made will be a place, other 
than a bathroom, that is shielded from view and free from intrusion from coworkers and 
the public. 
 

b) The Human Resources is responsible for alerting pregnant and breastfeeding employees 
about the company’s lactation support program.  It is expected that all employees will 
assist in providing a positive atmosphere of support for breastfeeding employees.  
 

c) Breastfeeding employees are allowed to express milk during work hours using their 
normal breaks and meal times.  For time that may be needed beyond the usual break 
times, employees may use personal leave or may make up the time as negotiated with 
their supervisor. Employees who wish to express milk during work period shall keep 
supervisors informed of their needs so that appropriate accommodations can be made 
to satisfy the needs of both the employee and the county. 
 
A private room (not a toilet stall or restroom) shall be available for employees to 
express milk.  If employees prefer, they may also express milk in their own private 
offices, or in other comfortable locations agreed upon in consultation with the 
employee’s supervisor.  

Courthouse – A room is provided in the County Health Department please contact 
Human Resources at (715) 258-6210 for details and location of the room.   
Sheriff’s Department & Highway Department– For employees in these departments 
please contact Human Resources Department at (715) 258-6210 for additional 
information.   
 

d) Breastfeeding employees are responsible for keeping milk expression areas clean.  
Employees are also responsible for keeping general lactation room clean for the next 
user.  A refrigerator will be made available for safe storage of expressed breast milk in 
the lactation room. 

 
 

 
 


