
Nursing Mothers Support Policy  

 

Waupaca County recognizes a mother’s responsibility to both her job and her child when 

she returns to work.  In recognition of the well documented health advantages of 

breastfeeding for infants and mothers, Waupaca County supports this decision and is 

committed to enabling employees to maintain the breast feeding relationship.   

 

In compliance with the FLSA, 29 U.S.C. §207(r)(1) Waupaca County will provide 

support and reasonable break time to employees needing to express milk for breast 

feeding for up to one year after the child’s birth.  The arrangements made will be a place, 

other than a bathroom, that is shielded from view and free from intrusion from coworkers 

and the public. 

 

Company Responsibilities 

Breastfeeding employees who choose to continue providing milk for their infants after 

returning to work shall receive: 

 Milk Expression Breaks 
Breastfeeding employees are allowed to express milk during work hours using 

their normal breaks and meal times.  For time that may be needed beyond the 

usual break times, employees may use personal leave or may make up the time as 

negotiated with their supervisor.  

 

 A Place to Express Milk 
A private room (not a toilet stall or restroom) shall be available for employees to 

express milk.  If employees prefer, they may also express milk in their own 

private offices, or in other comfortable locations agreed upon in consultation with 

the employee’s supervisor.  

1. Courthouse – A room is provided in the County Health Department.  Take the 

elevator to second floor; turn left and enter through the Health Services Door.  

Follow the hallway around to the room signed as “Mother’s Room” which is 

Room 2039 

2. Sheriff’s Department, Highway Department, WCI – Contact the Human 

Resources Department at 715-258-6210.  HR will coordinate the 

arrangements.   

3. Lakeview Manor Nursing Home – Rooms are available.  Contact Human 

Resources at 715-258-6210 for information. 

 

 Staff Support 
The Human Resources Specialist is responsible for alerting pregnant and 

breastfeeding employees about the company’s worksite lactation support 

program.  It is expected that all employees will assist in providing a positive 

atmosphere of support for breastfeeding employees.  

 

 

 

 



Employee Responsibilities 

 

 Communication with Supervisors 
Employees who wish to express milk during work period shall keep supervisors 

informed of their needs so that appropriate accommodations can be made to 

satisfy the needs of both the employee and the company 

 

 Maintenance of Milk Expression Areas 
Breastfeeding employees are responsible for keeping milk expression areas clean.  

Employees are also responsible for keeping general lactation room clean for the 

next user.   

 

 Milk Storage 
A refrigerator will be made available for safe storage of expressed breast milk in 

the lactation room.  Employees should provide their own containers, clearly 

labeled with name and date.  To ensure safety of stored breast milk, it is 

recommended that the container used to store the milk be sealed in a plastic bag to 

prevent contamination. Employees may use their own cooler packs to store 

expressed breast milk, or may store milk in designated refrigerator. 

 

 Use of Break Times to Express Milk 
When more than one breastfeeding employee needs to use the designated lactation 

room, employees can use the shared calendar labeled “Mother’s Room” to 

negotiate milk expression times that are most convenient or best meet their needs.  

 

 

 


